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Effective Dates of Key Provisions Under SECURE Act 2.0 

 

In the coming years, many of the key provisions of the recently enacted SECURE Act 2.0 will take 
effect.  With a number of changes on the horizon, the chart below outlines the effective dates of the 

most impactful provisions.  Contact your Summit Financial advisor to discuss how these changes 
will impact your retirement planning. 

 

2023 
RMD Age Increased to 
73 (Sec. 107)1 

Required Beginning Date for RMD purposes changes to age 73.  Those 
turning 72 in 2023 will not begin RMDs until age 73. 

RMD Penalty Reduced to 
25% (Sec. 302) 

Penalty for missed RMDs reduced from 50% of the missed distribution 
to 25% of the missed distribution, and reduced further to 10% if 
corrected in a “timely manner.” 

3-Year Statute of 
Limitations on Missed 
RMD (Sec. 313) 

Statute of limitations of 3 years for missed RMDs based upon the filing 
of the 1040 with the missed RMD.  For excess contributions, the 
statute of limitations will be 6 years from the filing of the return. 

Terminal Illness Early 
Withdrawal Exception 
(Sec. 326) 

Distribution from qualified plan to those with terminal illness will not 
be subject to early withdrawal penalty. 

Limit on Penalty for 
Prohibited Transactions 
in IRA 

If a taxpayer has multiple IRA accounts and engages in a prohibited 
transaction in one IRA, only the IRA including the prohibited 
transaction will be disqualified (and deemed distributed to the 
taxpayer). 

Roth Contributions to 
SIMPLE or SEP IRA (Sec. 
601) 

SIMPLE IRA and SEP IRA accounts may begin accepting Roth 
contributions. 

QLAC Limit Increase 
(Sec. 202) 

Increases the amount that can be transferred from qualified plan to 
Qualified Longevity Annuity Contract from $100,000 to $200,000, and 
includes a 90 day free-look period. 

Changes to Qualified 
Charitable Distributions 
(Sec. 307) 

Qualified Charitable Distribution limit of $100,000 will now be indexed 
for inflation and individuals can now make a one-time election to use a 
QCD to contribute up to $50,000 to a split-interest charitable entity 
(e.g., charitable remainder trust). 

SEP Contributions for 
Domestic Employees 
(Sec. 118) 

Individuals can contribute to a SEP IRA on behalf of domestic 
employees (e.g., housekeepers). 

Permissible Roth 
Matching Contributions 
(Sec. 604) 

Defined contribution plans (e.g., 401(k)) may allow employees to 
receiving matching contributions on a Roth basis. 
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2024 
Student Loan 
Contributions Eligible for 
Match (Sec. 101) 

Student loan contributions may be counted as “elective deferrals” for 
purposes of employer match under 401(k), 403(b), and SIMPLE IRA 
plans. 

Roth 401(k) RMD’s 
Eliminated (Sec. 325) 

Roth 401(k)’s will no longer be subject to Required Minimum 
Distributions.  This will match the treatment of Roth IRA’s. 

529 to Roth IRA 
Rollovers (Sec. 126) 

Unused 529 funds may be rolled into a Roth IRA in the name of the 
beneficiary, subject to limitations (e.g., account must be open for 15 
years, no contributions in last 5 years may be rolled to Roth, annual 
Roth contribution limits apply, and no more than $35,000 may be 
rolled in the lifetime of the beneficiary). 

Starter 401(k) (Sec. 121) Employers that do not sponsor retirement plan may offer a Starter 
401(k) plan with a default deferral of 3-15% of compensation. 

Catch-up Contributions 
on Roth Basis (Sec. 603) 

All catch-up contributions to employer plans will be made on a Roth 
basis for those with over $145,000 in wages (elective for those under 
$145,000).  The $145,000 limit will be indexed for inflation. 

 

2025 
Increased Catch-Up 
Contributions from Ages 
60-63 (Sec. 109) 

For ages 60, 61, 62, and 63, individuals can contribute the greater of 
$10,000 or 150% of the catch-up contribution limit in that year.  This 
figure will be indexed for inflation. 

National Lost and Found 
for Retirement Plans 
(Sec. 303) 

A lost and found database will be created and administered by the 
Department of Labor for individuals to search for old retirement plans. 

Automatic Enrollment in 
Employer Plan (Sec. 101) 

All new 401(k) plans will automatically enroll employees in 401(k) or 
403(b) with a pre-tax contribution rate between 3 and 10%, increasing 
by 1% each year (but not more than 15%).  Exception for businesses 
with fewer than 10 employees, businesses less than 3 years old, church 
plans, and governmental plans. 

 

2033 
RMD Age Increased to 
75 (Sec. 107) 

Required Beginning Date for RMD purposes changes to age 75 (from 
73).   
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DISCLAIMER 

This analysis was prepared by members of the financial planning design team at Summit Financial LLC 
(“Summit”), a SEC Registered Investment Adviser. The Summit financial planning design team includes 
attorneys and/or CPAs who act exclusively in a non-representative capacity with respect to Summit’s clients.  
Neither they nor Summit provide tax or legal advice to clients.  Clients should make all decisions regarding the 
tax and legal implications of their investments and plans after consultation with their independent tax or legal 
advisors.  Any tax statements contained herein were not intended or written to be used, and cannot be used, 
for the purpose of avoiding U.S. federal, state, or local taxes. 

 
 

1 All references to “Sec.” are references to the specific section of SECURE Act 2.0.  A section-by-section explanation 
of SECURE Act 2.0 has been published by the US Senate Finance Committee, available at 
https://www.finance.senate.gov/imo/media/doc/Secure%202.0_Section%20by%20Section%20Summary%2012-
19-22%20FINAL.pdf (last visited February 13, 2023). 


